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Dear Colleague:

Welcome to the 2009 Science/UCSF Biotech Industry Career Day. Science
Careers and the UCSF Office of Career and Professional Development are
collaborating to host the premier networking event for biomedical scientists
and employers in the birthplace of biotechnology. The strength of this
partnership lies in our shared commitment to helping scientists develop
their careers and to strengthening and diversifying the scientific workforce.

Scientists:
Be sure to take advantage of the many free career development tools that
are available to you on ScienceCareers.org, including:

Thousands of searchable job postings
Thousands of career articles
Resume/CV database

Career Advice & Career Forum

Employers:

We encourage you to visit ScienceCareers.org and learn about our full suite
of recruiting resources. We’ll help you meet your goals efficiently and cost-
effectively. Please contact Joribah Able to get started: jable@aaas.org or
202-326-6572.

Science and AAAS are proud to partner with UCSF for this event and hope you
will make the most of the day by visiting with all the companies here today.
Good luck with your job search.

Sincerely,
Iaﬁ King

Director of Marketing
AAAS/Science



Navigating a Career Fair

Understanding the purpose and value of a career fair in a job search will increase your
ability to make it a productive experience.

For employers, a job fair is an opportunity to:

e Share information about their organization

e |dentify and match potential candidates for current and future open positions

e Collect application materials for possible future openings

For visitors, a career fair is a chance to:

e Research organizations

e Learn about current and future positions

e Establish connections with staff at organizations

Here’s the first rule of a job fair: It is rare to walk off with actual employment; a
successful career fair experience is one where you leave with information and/or
contacts through five- to ten-minute meetings.

Booths are staffed by human resource specialists, scientists and/or new employees who
are alumni of UCSF, or professional recruiters. So mine the wealth of information available:
new employees can tell you why they chose company X over Y in their own search. Scien-
tists can tell you about the focus and culture of the company, professional recruiters can
explain what the next step in the hiring process is, and hiring managers can even possibly
interview you on the spot.

Suggestions for navigating a career fair:

Stepping into a crowded job fair can be daunting, unless you are clear about your goals be-
fore you approach employers. Obviously, you ultimately want employment. But you should
be focused on presenting yourself well in the five- to ten-minute face time you have with a
representative. Many people underestimate the value of speaking with HR representatives,
who can give more detailed information about a position (whose lab, how long the position
has been open, how should you tailor your CV), better than you would get online or from a
job announcement. So find out what positions are available, and while you might submit
your CV that day, you might also target your CV and cover letter based on your conversation
and submit it online the next day (or forward it directly to the HR representative).

* Prepare a brief (one- to two-minute) introduction summary of two or three of your top
qualifications to share with employers.

e Before visiting any booth, walk around the fair to see who's there and who’s busy.

e Expect that booths will have long lines. Don’t be discouraged. Wait in line, or speak
with other job seekers and see what they’ve been doing and which employers
they’ve met.

e Read the company blurbs in this brochure, and be clear about what you have to
offer an employer before you speak with them.

¢ Take and read company information before you get to the front of the line.



e Listen to what employers are telling other participants —it prevents you from asking
the same questions, enables you to tailor your answers, and limits time spent at
companies that don’t match your interests.

e |[fit’s not too busy, chat! Ask what position the person has at the company and how
successful applicants approach the application process. Thank them for their time.
If they direct you to someone in the company, thank them again.

Consider asking some of the following questions:

Job seekers often wonder how to best use their valuable five to ten minutes of face time
with an HR or scientist representative. After sharing your brief marketing summary of your
two to three top qualifications, ask if there are any positions that suit your skills and back-
ground at this time. If there aren’t jobs in your field right now, don’t be discouraged!
Remember, employees only have to give two weeks notice, and a position might open up
in the near future. Ask the best way to find out about positions that might open up in the
future (tomorrow, perhaps).

Also, if there is a position that is available, ask for details that are not on the position
description, but will help you tailor your application materials (your CV and cover letter).
Like most people, you probably have three things to offer an employer; relevant academic
background and training, professional experience and skills, and the desire to work for
company X rather than company Y. But you need to figure out what information the
company ranks as most important and how to highlight it. So target your questions to
ask for specific information. For example:

e Specifically what type of program management will be required of the successful
applicant?

e How many people might the person be required to supervise?

e What would be the day-to-day research activities required for this position?

e How many professionals are in the division?

e How does this position fit into the overall organizational structure?

e Please tell me about common qualities present in successful applicants with your
company.

Beyond asking questions about the position, try to engage in a conversation that helps
you understand how your candidacy will be viewed should you apply, and also get a sense
of how the organization is faring. This includes:

e How many UCSF graduates work for your organization, if any, and how has their
performance and career advancement been?

e How common is it for your organization to hire new employees who have relevant
research and program management skills, but primarily in an academic setting?

e What training and supervision is provided to new employees? How long is your new
employee orientation, and what does it entail?

e Where might this position lead? How long might it take to move from one step to the
next along this career path?

e \What types of growth and change has your organization experienced over the last
several years, both financially and administratively?



What happens next?

So, you've waited in lines, shown interest in organizations and positions, spoken with
representatives, gotten a business card or two from a scientist or HR representative, gained
a sense of how to target your CV and cover letter, and found a position or two you want to
apply to. But then, so have 20 other people. Where does your material go and what should
you do next?

e Recruiters usually hold on to your information for about 6 months to be considered for
future employment opportunities. Often it will be electronically scanned and returned to
whenever they have positions available. Make sure your CV has several matching key-
words (such as ‘microbiology’, ‘project management’ or ‘publications’).

After leaving a fair, spend the next few days processing all of the information you have
received. Which organizations seemed interesting? Which employers seemed interested in
you? Sit down and write out a list of your next steps. These include:

e |fthe HR or science representative at the booth gave you a business card, follow up on
it. Send them an e-mail thanking them for the opportunity to meet them and for their
candor in your discussion.

e |fyou have a great conversation with someone, send a thank you e-mail, and suggest
the possibility of a 20 minute informational interview. Attach your CV and follow up on
your e-mail with a telephone call.

e |fyou saw a position of interest to you, plan to send in a tailored CV and cover letter,
even if you’ve submitted a generic CV at the fair.

Final Points:

Keep your network updated on your search efforts. Send an e-mail out to all of your present
contacts informing them that you attended the fair, and that you intend to apply for X or Y
position. Ask them if they know anyone in any of the companies you are interested in, or if
they work for the organization, if they would be willing to forward your material on to the
hiring scientist/manager. Many employers have employee referral programs, making

it beneficial for employees to bring new talent to the company.

Good luck in your search! UCSF students, postdocs and i

alumni, remember that you are able to schedule an \ / OCPD
appointment with a staff person in the Office of Career (' + office of career &

and Professional Development to further discuss your \ / professional development
job search at 476-4986 or http://www.ucsf.edu/career.



City of Hope

At City of Hope, we do not wait for
discoveries to happen. We pursue them
with an urgency that is driven as much
by compassion as intellectual curiosity.
Here, nearly 3,500 students, scientists,
physicians, and staff come together
determined to understand, prevent and
cure cancer and other life-threatening
illnesses. The Beckman Research
Institute at City of Hope is one of the
nation’s premiere centers for pioneer-
ing biomedical research. Our campus is
also home to the City of Hope Graduate
School of Biological Sciences.

Beckman scientists undertake fun-
damental investigations in basic and
translational research. Whether you are
a student, researcher, postdoctoral
fellow or faculty member, you can
discover a place to make an impact

Discovery & Compassion Together for Life

cityofhope.org/employment

We are seeking to
fill the following
positions/functions:
Clinical Research
Regulatory Affairs
Clinical Trials Coordinator
Lab Research/Associate
Postdoc
Quality Affairs/Assurance
Research Associate
Scientist
Other: Chemist,
Molecular Bio,
Animal Bio

We would like to meet
job seekers with these
areas of training:
Analytical Chemistry
Biochemistry
Bioinformatics

i

Biostatistics

Cancer Research

Cell Biology

Chemistry

Clinical Research Training
Computational Chemistry
Developmental Biology
Genetics

Genomics

Immunology

Medicinal Chemistry
Microbiology

Molecular Biology
Neuroscience

Organic Chemistry
Pharmacology

Pharmacy

Proteomics

Toxicology

Virology

Cityof
Hope.

Bend Research, Inc.

Bend Research Inc. is a privately

held company that specializes in the
research and development of novel
pharmaceutical-delivery technologies.
The company conducts research that
spans the spectrum from basic science
to applied technology. Work includes
fundamental research, the development
of biological models and analytical
techniques to characterize the
properties and performance of phar-
maceutical compounds, dosage form
development, the design and
construction of novel manufacturing
equipment and processes, and the
manufacture of pharmaceutical
intermediates for clinical testing.

bendresearch.com

We are seeking to
fill the following
positions/functions:
Engineer
Lab Research/Associate
Research Associate
Scientist
Other: Chemist,
Molecular Bio,
Animal Bio

We would like to meet
job seekers with these
areas of training:
Analytical Chemistry
Applied Chemistry
Biochemistry

Bioengineering
Cancer Research
Cell Biology
Chemistry
Computational Chemistry
Engineering
Inorganic Chemistry
Medicinal Chemistry
Microbiology
Molecular Biology
Organic Chemistry
Pharmacology
Proteomics
Toxicology

Virology

Bend Research Inc.

Innovators In Pharmaceutical And Advanced-Separation Technologies




The Buck Institute for Age Research

As the only independent institute in the U.S. devoted
solely to research on aging and age-related disease,
the Buck Institute is focused on understanding the
mechanisms of aging and discovering new ways of
detecting, preventing and treating conditions such as
Alzheimer’s, Parkinson’s, amyotrophic lateral sclerosis,
cancer, arthritis, and stroke. Designated by the National
Institute of Aging as one of five Nathan Shock Centers
of Excellence in the Biology of Aging, the Buck is a
recognized national and regional resource for those
studying the aging process. The Institute’s innovative,
collaborative research is supported by four technology
cores including; genomics, proteomics/mass
spectrometry, cellular imaging/morphology and
transgenic services.

The Buck Institute was designed by world famous
architect I. M. Pei, and is located on 488 acres, 25 miles
north of the Golden Gate Bridge. The Institute opened

We are seeking to
fill the following
positions/functions:

Postdoc
Research Associate

We would like to meet
job seekers with these
areas of training:

Cell Biology
Molecular Biology

its research facility in 1999 and currently has approxi-
mately 150 employees representing 17 countries.

buckinstitute.org
U.S. Food and Drug We are seeking to Bioinformatics
Administration fill the following Biostatistics

The U. S. Food and Drug Administration
is one of the nation’s oldest and most

respected consumer protection agencies.

The FDA’s mission is to promote and
protect the public health by helping safe
and effective products reach the market:
monitor products for continued safety
after they are in use; and to help the
public get the accurate, science-based
information needed to improve health.
FDA s actively seeking mathematical
statisticians, radiologists, hematologists,
oncologists, epidemiologists, health
regulatory scientists, veterinary medical
officers, physicists, microbiologists,
biologists, engineers, pharmacists,
toxicologists, operations research
analysts and consumer safety officers.

fda.gov
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N
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positions/functions:
Clinical Research
Regulatory Affairs
Clinical Trials Coordinator
Engineer
Lab Research/Associate
Medical Affairs
Postdoc
Process development
Project Manager
Quality Affairs/Assurance
Research Associate
Scientist
Other: Chemist,
Molecular Bio,
Animal Bio

We would like to meet
job seekers with these
areas of training:
Analytical Chemistry
Applied Chemistry
Biochemistry
Bioengineering

Cancer Research

Cell Biology

Chemistry

Clinical Practice

Clinical Research Training
Computational Chemistry
Developmental Biology
Engineering

Genetics

Genomics

Immunology

Infectious Disease
Inorganic Chemistry
Medicinal Chemistry
Microbiology
Molecular Biology
Neuroscience

Organic Chemistry
Pharmacology
Pharmacy

Proteomics

Toxicology

Virology



Genentech

For more than 30 years, Genentech has been
at the forefront of the biotechnology industry,
using human genetic information to develop
novel medicines for serious and life-threaten-
ing diseases. Today, Genentech is among

the world’s leading biotech companies, with
multiple therapies on the market for cancer
and other serious medical conditions.

Genentech is dedicated to fostering an
environment that is inclusive and encourages
diversity of thought, style, skills and perspec-
tive. Our employees cite the chance to make
a difference in the lives of patients as the
number one reason they enjoy working at
Genentech. In hiring new employees, we look
for people who are inspired by this mission
and who would fit in well with the collabora-
tive, rigorous and entrepreneurial spirit of
the company culture.

gene.com

Genentech

IN BUSINESS FOR LIFE

We are seeking to

fill the following

positions/functions:

Lab Research/Associate

Postdoc

Process Development

Project Manager

Research Associate

Scientist

Other: Chemist,
Molecular Bio,
Animal Bio

We would like to meet
job seekers with these
areas of training:
Analytical Chemistry
Biochemistry
Bioinformatics

Cancer Research

Cell Biology

Chemistry

Clinical Pharmacology

Computational
Chemistry
Developmental
Biology
Diagnostics
Drug Metabolism
Genetics
Genomics
Immunology
Infectious Disease
Medicinal Chemistry
Microbiology
Molecular Biology
Neuroscience
Organic Chemistry
Pathology
Pharmacodynamics
Pharmacokinetics
Pharmacology
Proteomics
Toxicology
Virology

iZumi Bio, Inc.

Founded in 2007, iZumi Bio, Inc. (iZumi) is using
the power of induced pluripotent stem (iPS) cells to
transform drug discovery and enable the promise
of regenerative medicine. The name iZumi, which in
Japanese means “fountain of youth,” was chosen
to honor the Japanese origins of technology.

iZumi has been funded to date through the equity
investments of Kleiner Perkins Caufield and Byers
and Highland Capital Partners. Both of these venture
firms have exceptional track records in identifying
true cutting edge technologies and in nurturing

the growth of companies that establish
leading positions in emerging markets.

izumibio.com

(ZUMI

We are seeking to
fill the following
positions/functions:
Scientist

We would like to meet
job seekers with these
areas of training:
Biochemistry
Bioinformatics
Biostatistics

Cell Biology

Chemistry
Computational Chemistry
Developmental Biology
Molecular Biology
Neuroscience



Kelly Scientific Resources

The best companies. The best scientific
and clinical research professionals.
Matching the best with the best is the
reason Kelly Scientific Resources®
enjoys a leading reputation in the
scientific staffing industry. Employers
continuously look to us for the most
skilled and talented scientific and

We are seeking to

fill the following
positions/functions:
Clinical Research
Regulatory Affairs
Clinical Trials Coordinator
Lab Research/Associate
Postdoc

Process Development
Project Manager

Bioengineering
Bioinformatics
Biostatistics

Cancer Research

Cell Biology

Chemistry

Clinical Practice

Clinical Research Training
Developmental Biology
Genetics

clinical research professionals. Quality Affairs/Assurance Genomics
We specialize in placing entry-level Research Associate Immunology
technicians to Ph.D. scientists, as well Scientist Infectious Disease
as CRAs, medical and regulatory affairs Other: Chemist, Inorganic Chemistry
professionals, clinical data managers Molecular Bio, Medicinal Chemistry
and statisticians, and SAS program- Animal Bio Microbiology
mers in phar'maceutical, biotechnology, We would like to meet Molecular Biology
medical device, CROs, and research job seekers with these Neuroscience
faqlltl'es. Ip addition, we plz'ice areas of training: Organic Chemistry
scientists in the petrochemical, Analytical Chemistry Pharmacology
environmental, and food industries. Applied Chemistry Toxicology
kellyscientific.com Biochemistry Virology
. Kelly Scientific

R ES OURCE S®
SRl International
Breakthrough ideas...real-world solutions. For 60 We are seeking to fill the

years, independent research institute SRI International
has performed client-sponsored R&D for government
agencies, commercial businesses, and private
foundations. Focus areas include homeland security,
national defense, engineering and systems, energy
and environment, advanced materials, computing

and networks, biotechnology, economic development,
and public policy.

SRI International, an independent non-profit organization
founded as the Stanford Research Institute in 1946, is

a leader in the development of new products for the
treatment and diagnosis of disease, primarily in the
areas of cancer, infectious disease, neuroscience, and
immunology. SRI’s Biosciences Division (www.sri.com/
biosciences) works in several ways, conducting basic
research like an academic institution, performing drug
discovery and biologic development like a biotechnology
company, and carrying out preclinical
development and pharmaceutical

el BN
services like a contract research A AW
organization — from
“« T B
Idea to IND”T™. International
sri.com

following positions/functions:
Lab Research/Associate
Postdoc

Research Associate

Scientist

We would like to meet job seekers
with these areas of training:
Analytical Chemistry
Biochemistry

Bioinformatics

Cancer Research

Cell Biology

Chemistry

Genomics

Immunology

Infectious Disease

Medicinal Chemistry
Molecular Biology
Neuroscience

Organic Chemistry
Pharmacology

Proteomics

Toxicology

Virology
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Science Careers

is the key that

—
— | Call for
Fapers

Opening doors is what we do. We're the key to
connecting with the industry’s top employers.
We’re the experts and source for the latest
and most relevant career information

across the globe. &

Whether you're seeking a new job, \ —

career advancement in your chosen field,

or ways to stay current on industry trends,

Science Careers is your key to a brighter future. Your FL.ltUI' e
Awaits.

Improved Website Features:

» Relevant Job E-mail Alerts

» Improved Resume Uploading

»  Content Specific Multimedia Section

» Facebook Profile

~

Job Search Functionality:
» Save and Sort Jobs

Science Careers

» Track Your Activity From the journal Science ~ AYAAAS

~

»  Search by Geography 3
» Enhanced Job Sorting ScienceCareers.org




